
!"#$%&'(%)%"*+,-./,0.1-2%,-3%4501*2%.-%067%$.783%19%!1-98.50%

!"#$%&'%())*+#%','-.//'0120'

' '

!/.33'4.56789:;'':;723,<=%>?&@AB?'@%

)<=.>8<?;''#+;<7-'C-+.-77*.-+%D;.83.-+=%E11F%''@G%

@?3>AB=><A;''H.2,%I6,J%% ' ' ' %

&9.8/;' 826,JKL+F;M73;% ' ' ' ' ' '

CD<?:;'''N199.57O%B@&AGG&AB'&@% % ' ' '

"EE8=:;''#1*067,20%P13;87%QQ=%EP%'@B%%%%%%%% ' ' '

"EE8=:'F<BA3;' R<%,SS1.-0F7-0% ' ' ' %

7:G>;''>@>A>&(AT('''

'

@?>A<HB=>8<?;'

:6.2%51;*27%.2%F7,-0%01%+.U7%20;37-02%.-%51-98.50%,-,8<2.2%,-3%*7218;0.1-%20;3.72%067%1SS1*0;-.0<%01%87,*-%

.-%F1*7%370,.8%61J%J6,0%067<%6,U7%20;3.73%5,-%R7%,SS8.73%J.06.-%,%J.37%*,-+7%1*+,-./,0.1-2=%,-3%01%

*798750%1-%067%S122.R.8.0.72%,-3%51-20*,.-02%06,0%26,S7%S*19722.1-,8%7-+,+7F7-0%.-%*7,8%J1*83%51-98.50M%%

:67%915;2%J.88%R7%1-%S*,50.5,8%,-3%5*.0.5,8%7-+,+7F7-0%J.06%3.997*7-0%1*+,-./,0.1-2%,-3%067.*%

*7S*727-0,0.U72M%%42%06.2%.2%,%2F,88%27F.-,*A20<87%51;*27=%S,*0.5.S,-02%J.88%R7%7-51;*,+73%01%26,*7%067.*%

2S75.9.5%.-3.U.3;,8%.-07*7202%,-3%*798750.1-2M%%%

%

I<./3;'

• :1%R751F7%9,F.8.,*%J.06%,%R*1,3%*,-+7%19%1*+,-./,0.1-2%,-3%,501*2%06,0%26,S7%067%9.783%19%

51-98.50%,-,8<2.2%,-3%*7218;0.1-%

• :1%7-+,+7%.-%,%*798750.U7%S*15722%,R1;0%067%V,*0W%19%51-98.50%,-,8<2.2%,-3%*7218;0.1-%

• :1%87,*-%,R1;0%067%F,-<%J,<2%.-%J6.56%,%37+*77%.-%!4E%5,-%R7%;273%.-%S*,50.5,8%1*+,-./,0.1-,8%

2700.-+2%

• :1%2;SS1*0%20;37-02%.-%51-2.37*.-+%61J%067<%F.+60%,SS8<%067.*%37+*772%,907*%+*,3;,0.-+%

• :1%R7+.-%067%-70J1*X.-+%S*15722%

%

$:JB8A:H'!<BA3:'7:G>3;'

H737*,56=%YM%ZM%!"#$%&'()$*+(,-.(/-&.0$/"#$1'/$(.2$3&4)$&5$64-)2-.,$7#(8#M%#7J%[1*X=%#[?%"\91*3%]-.U%

Z*722=%K@@(M%Z*.-0. 

 

E,6.F=%PM%49/,8;*M%%(.(,-.,$9&.5)-8/$*.$:',(.-;(/-&.<M%$1;*06%C3.0.1-M%#7J%Y7*27<?%:*,-2,50.1-%Z;R=%

K@''M%Z*.-0M%
 

:/"#'$8&4'<#$'#(2-.,<$8(.$=#$5&4.2$-.$/"#$8&4'<#$>'&?=&@$5&)2#'A$

%

!<BA3:'&GK:=>.>8<?3;'

• !"#$%$&'#&()&&'#*+#,'-%%]-8722%7\57S0.1-,8%5.*5;F20,-572%,*.27=%20;37-02%,*7%7\S75073%01%

,007-3%58,22%*7+;8,*8<M%

• .//',&%0'(12'3+2+&%"#-%%!8,22%.-58;372%3.25;22.1-%,-3%,50.U.0.72%06,0%37S7-3%1-%067%S*.1*%

S*7S,*,0.1-%19%,88%20;37-02%,-3%067%.-20*;501*M%%488%,22.+-73%*7,3.-+%261;83%R7%51FS87073%S*.1*%

01%58,22M%%:6.2%58,22%.2%0,;+60%.-%,%27F.-,*%91*F,0=%,-3%58,22%S,*0.5.S,0.1-%.2%7227-0.,8M%

• !4+$$2""5(.&%67'&&'-%%Z87,27%51F7%01%58,22%1-%0.F7%,-3%S*7S,*73%01%0;*-%199%5788%S61-72=%

51FS;07*2=%S,+7*2=%705M%%4881J%<1;*2789%,-3%1067*2%01%87,*-=%,-3%*79*,.-%9*1F%2.37%51-U7*2,0.1-2=%

7F,.8=%07\0.-+=%R*1J2.-+%067%J7R=%U.371%+,F72=%705M%%"S7-%3.25;22.1-%,-3%3.,81+;7%,*7%067%

1R^750.U72%19%067%58,22=%R;0%S87,27%R7%,J,*7%19%067%27-2.0.U.0.72%19%1067*2M%
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• !"534'&%"#("/(&8'(!"72$'-%%Q-%8.-7%J.06%P,21-%,-3%37S,*0F7-0,8%S18.5<=%.-51FS8707%+*,372%

J.88%R7%+.U7-%1-8<%.-%5,272%19%.88-722=%7.067*%S7*21-,8%1*%.FF73.,07%9,F.8<%,-3%F;20%R7%*7_;72073%

R<%067%20;37-0M%%Q9%,%20;37-0%6,2%,%315;F7-073%7F7*+7-5<=%2S75.,8%,**,-+7F7-02%5,-%R7%F,37%

J.06%067%.-20*;501*%,2%S,*0%19%067%.-51FS8707%+*,37%51-0*,50%R70J77-%067%20;37-0%,-3%9,5;80<%

F7FR7*M%

• 1+3'2(9"25+&-%%Z,S7*2%261;83%R7%0<S73=%31;R87%2S,573=%,-3%J.06%F,*+.-2%19%'%.-56M%%$1-02%;273%

F;20%R7%'K%S1.-02M%%Z,+72%F;20%R7%-;FR7*73M%%D7%2;*7%01%.-58;37%<1;*%-,F7=%51;*27%-;FR7*=%

,-3%0.087%19%S,S7*M%%C3.0%<1;*%S,S7*2%5,*79;88<`%2S788.-+%,-3%+*,FF,0.5,8%7**1*2%J.88%81J7*%<1;*%

251*7M%

%

4A<KL<G;'

488%51;*27%F,07*.,8%.-58;3.-+%067%2<88,R;2%J.88%R7%91;-3%.-%067%!"#$%&'(%!1;*27%$1837*%1-%a*1SR1\M%%:67%

.-20*;501*%J.88%.-U.07%,88%20;37-02%01%^1.-%06.2%91837*M%%b67-%,55722.-+%,*0.5872=%S87,27%1S7-%067%,*0.5872%.-%

a*1SR1\=%067-%2,U7%067F%01%<1;*%372X01S%B$1CC$1D!*9CE3$3F:GC>$3!1H$*I$!FE$>D:76:J$K:C>EDL$

7CE13E$>:IM!$>D1N$1D!*9CE3$:G!$:K$K:C>ED$:D$!FEH$O:IP!$6E$1Q1*C16CE$K:D$:!FED$3!G>EI!3A$

'

*=.H:98='C</8=8:3;'

F<?<A'=<H:;'':6.2%58,22%1S7*,072%.-%,551*3,-57%J.06%067%;-.U7*2.0<%61-1*%5137M%%CU7-%061;+6%<1;%,*7%

7-51;*,+73%01%J1*X%01+7067*%1-%21F7%,22.+-F7-02%,-3%S*1^7502=%<1;%,*7%7\S75073%01%2;RF.0%<1;*%1J-%

1*.+.-,8%J1*XM%%[1;%,*7%*7_;.*73%01%,007-3%1;02.37%7U7-02%.-%S7*21-%,-3%J*.07%<1;*%1J-%*798750.1-%

S,S7*2M%%488%2;2S75073%61-1*%5137%U.18,0.1-2%J.88%R7%*7S1*073%01%067%61-1*%51FF.0077%91*%,SS*1S*.,07%

,50.1-M%%:67%P,21-%,-3%IA!4E%61-1*%51372%91881J?%

"To promote a stronger sense of mutual responsibility, respect, trust, and fairness among all members of 

the George Mason University community and with the desire for greater academic and personal 
achievement, we, the student members of the university community, have set forth this honor code:  
Student members of the George Mason University community pledge not to cheat, plagiarize, 

steal, or lie in matters related to academic work." 

"All George Mason University students have agreed to abide by the letter and the spirit of the Honor 
Code. You can find a copy of the Honor Code at academicintegrity.gmu.edu. All violations of the Honor 

Code will be reported to the Honor Committee for review. With specific regards to plagiarism, three 
fundamental and rather simple principles to follow at all times are that: (1) all work submitted be your 

own; (2) when using the work or ideas of others, including fellow students, give full credit through 
accurate citations; and (3) if you are uncertain about the ground rules on a particular assignment, ask 

for clarification. If you have questions about when the contributions of others to your work must be 
acknowledged and appropriate ways to cite those contributions, please talk with the professor. 

S-CAR requires that all written work submitted in partial fulfillment of course or degree requirements 

must be available in electronic form so that it can be compared with electronic databases, as well as 
submitted to commercial services to which the School subscribes. Faculty may at any time submit a 

student's work without prior permission from the student. Individual instructors may require that written 
work be submitted in electronic as well as printed form. S-CAR's policy on plagiarism is supplementary 

to the George Mason University Honor Code; it is not intended to replace or substitute for it." 

'

IM#'&9.8/'*==<B?>3;'

I0;37-02%F;20%,50.U,07%067.*%cP]%P,21-8.U7%7F,.8%,551;-02%01%*757.U7%.FS1*0,-0%]-.U7*2.0<%

.-91*F,0.1-=%.-58;3.-+%F722,+72%*78,073%01%06.2%58,22M%%I77'600S2?dd06,-,012M+F;M73;dF,21-8.U7d81+.-%

91*%F1*7%.-91*F,0.1-M%
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#?8N:A38>5'C</8=8:3;%

:67%]-.U7*2.0<%!,0,81+%600S?dd5,0,81+M+F;M73;d=%.2%067%57-0*,8%*721;*57%91*%;-.U7*2.0<%S18.5.72%,99750.-+%

20;37-02=%9,5;80<=%,-3%20,99%51-3;50%.-%;-.U7*2.0<%,99,.*2M%

%

"K:?'4<<A'C</8=5;'':67%.-20*;501*%.2%1S7-%01%<1;*%51FF7-02=%2;++720.1-2=%,-3%9773R,5X%1-%067%51;*27%

,0%,-<%0.F7M%%$778%9*77%01%7F,.8%067%.-20*;501*%1*%277%67*%R791*7%1*%,907*%58,22%01%3.25;22%<1;*%.37,2%,-3%

51-57*-2M%%[1;%F,<%,821%2;RF.0%<1;*%061;+602%,-1-<F1;28<M'

'

%5//.LB3;''[1;%261;83%51-2.37*%06.2%2<88,R;2%,2%<1;*%51-0*,50%91*%067%51;*27M%%[1;%F;20%91881J%067%

3.*750.1-2%91*%7,56%,22.+-F7-0%,-3%7-2;*7%06,0%<1;%2;RF.0%<1;*%J1*X%1-%0.F7M%%:6.2%58,22%5,-%R7%

2;557229;88<%51FS87073%.9%<1;%F,-,+7%<1;*%0.F7%799750.U78<=%51F7%01%58,22%S*7S,*73=%,-3%0;*-%.-%J1*X%

.-%,%0.F78<%,-3%6.+6%_;,8.0<%9,26.1-M'

%

%>BH:?>'$:3<BA=:3;'

IM#'OA8>8?P'!:?>:A;''e:67%b*.0.-+%!7-07*%277X2%01%91207*%,%J*.0.-+%58.F,07%1-%5,FS;2%,-3%R7<1-3%R<%

1997*.-+%9*77%J*.0.-+%2;SS1*0%01%c71*+7%P,21-%20;37-02=%9,5;80<=%20,99%,-3%,8;F-.M%%#1%F,007*%J6,0%

<1;*%J*.0.-+%,R.8.0.72%,*7=%J*.0.-+%2S75.,8.202%5,-%678S%<1;%37U781S%067%2X.882%<1;%-773%01%R751F7%,%

2;557229;8%J*.07*Mf'

$1*%F1*7%.-91*F,0.1-=%S87,27%U.2.0%600S?ddJ*.0.-+57-07*M+F;M73;dM'

'

%>BH:?>3'Q8>D'483.L8/8>8:3;''Q9%<1;%,*7%,%20;37-0%J.06%,%3.2,R.8.0<%,-3%<1;%-773%,5,37F.5%

,551FF13,0.1-2=%S87,27%870%<1;*%.-20*;501*%X-1J%,0%067%9.*20%58,22%F770.-+M%%488%,5,37F.5%

,551FF13,0.1-2%91*%20;37-02%J.06%3.2,R.8.0.72%F;20%R7%,**,-+73%06*1;+6%067%"99.57%19%a.2,R.8.0<%

I7*U.572=%NB@&O%GG&AK>B>%1*%600S?dd132M+F;M73;M%%'

%

#?8N:A38>5')8LA.A8:3;'':67%;-.U7*2.0<%8.R*,*.72%6,U7%-;F7*1;2%*721;*572%01%678S%20;37-02%J.06%*727,*56=%

S,S7*2=%705M%%IA!4E%6,2%.0W2%1J-%*721;*57%S,+7%06,0%5,-%R7%91;-3%,0%600S?dd+F;0,-0M+F;M73;d*7218U7d'

%

!<B?3:/8?P'.?H'C35=D</<P8=./'%:AN8=:3;''$*77%27*U.572%,*7%,U,.8,R87%91*%20;37-02M%%Z87,27%U.2.0%

600S?dd5,S2M+F;M73;d%91*%F1*7%.-91*F,0.1-M'

''

IA.H8?P'

[1;*%+*,37%91*%067%51;*27%J.88%R7%R,273%1-%067%,22.+-F7-02%,-3%S1.-02%8.2073%R781J?%

% !8,22%Z*7S,*,0.1-%g%Z,*0.5.S,0.1-%% % &@%

% E798750.1-%Z,S7*2%NK\'@O% % % K@%

% c*1;S%Z*727-0,0.1-% % % % '@%

% $.-,8%CAZ1*0918.1% % % % >@%

% :10,8% % % % % % '@@%

%

IA.H8?P'%=./:;'

Points Grade 

G>%A%'@@% 4%

G@%A%G&% 4A%

T@%A%TG% D%

B@%A%BG% !%

h@%A%hG% a%

@%A%(G% $%
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%=D:HB/:'

4%51;*27%25673;87%.2%S*1U.373%R781JM%%#107%06,0%;-91*7277-%5.*5;F20,-572%F,<%5,;27%56,-+72%01%067%

25673;87=%R;0%<1;%J.88%R7%-10.9.73%19%56,-+72%,551*3.-+8<M%%Q9%58,22%.2%5,-57873%91*%21F7%*7,21-=%<1;%,*7%

7\S75073%01%51FS8707%06,0%J77XW2%,22.+-F7-0=%,2%.9%58,22%J,2%6783M%

%

4.>:' $:.H8?P3' %K:.R:A3'

*BP'0S' • !"#$$%&'()*+,-"%&'./0'1/,+$)02)3''4)5)$,6#/2'.'7.-))-'#/'

8/*)-/.*#,/.$'7,/9$#:*';)%,$<*#,/3'''7-.#2'=)$#>)-'./0'?#/0.'

@,A/%*,/'
http://api.ning.com/files/37XpWCWc3b5PQoMoIJgj3adR6n

8VAKgctDxihXgFWaQ= 

• B!8C'!6):#.$';)6,-*3'D-.0<.*)'E0<:.*#,/'./0'C-,9)%%#,/.$'

C-.:*#:)'#/'8/*)-/.*#,/.$'C).:)'./0'7,/9$#:*'

• !"#$%&'()(*+$,--.+//012-)3-40124562/(5789:5/$

'

%:K>'T' • Multi-Track Diplomacy 

• Moral Imagination: Chapter 2 & 3 

• Wallace Warfield:  Is This The Right Thing To Do? 

• Sandy Cheldelin:  Reflections on Reflective Practice 

'

%:K>'

22'

• Moral Imagination: Chapter 4 & 7 

• Soul of A Citizen:  Introduction & Chapter 1 (Making Our 

Lives Count) 

&//:?'F.A8?P'

-:9./:'&?P.P:9:?>'

7:.93'U*EPD.?83>.?V'

'

7A.=R'2;'I<N:A?9:?>W'

"A'C:.=:9.R8?P'

7DA<BPD'48K/<9.=5'

%:K>'

2S'

• Managing Conflict Organizations: Introduction & Chapter 3 

(Organizational Learning and Effectiveness) 

• Nanette S. Levinson:  Social Entrepreneurship and Civic 
Engagement 

• Uzer & Baguirov: Nagorno-Karabakh – A Forgotten 
Conflict 

• Arzu Geybullayeva: Nagorno Karabakh 2.0: How New 

Media and Track Two Diplomacy Initiatives Are Fostering 
Change 

M8=D.:/'%D.?R'

XYCY'@?3>8>B>:'E<A'

&=<?<98=3'.?H'C:.=:W'

!<?PA:339.?'M8R:'

F<?H.'

'

Z8=R'M.A>8?'

7:=D'!D.?P:'

'

7A.=R'[;'

!<99B?8=.>8<?3'.?H'

>D:'M:H8.W'<A'

C:.=:9.R8?P'7DA<BPD'

@?E<A9.>8<?'

%:K>'

0\'

• Managing Conflict Organizations:  Chapter 5 & 6 

(Interpersonal Conflict) 

• Moral Imagination: Chapter 13 

].=JB:/5?'IA:8EE'

E^A^:^:Y:B'

'

7A.=R'T;'CA8N.>:'

!8>8_:?W'<A'

C:.=:9.R8?P'7DA<BPD'

C:A3<?./'@?N</N:9:?>'

'

'
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"=>'0' • Managing Conflict Organizations:  Chapter 7 & 8 

(Intragroup Conflict) 

• Moral Imagination: Chapter 8 (On Space – Life in the Web) 

M.A8.'4</<A:3'

$<HA8PB:_'

M:A8H8.?'@?3>8>B>:'

U*>'M:A8H8.?'"EE8=:3V'

'

7A.=R'\;'$:3:.A=DW'

7A.8?8?P'.?H'

&HB=.>8<?W'"A'

C:.=:9.R8?P'7DA<BPD'

):.A?8?P'

"=>'[' Monday classes meet; no Tuesday classes '

"=>'2`' • Managing Conflict Organizations:  Chapter 9  (Ethics and 

Morality) 

• Moral Imagination: Chapter 10 (On Web Watching – 

Finding the Soul of the Place) 

• Susan Hayward:  USIP Special Report – Religion and 

Peacebuilding 

*?HA:.'+.A></8'

%.?>a&P8H8<'

U*A/8?P><?'!.9KB3V'

'

7A.=R'b;'$:/8P8<?W'<A'

C:.=:9.R8?P'7DA<BPD'

-.8>D'8?'*=>8<?'

"=>'0c' • Moral Imagination: Chapter 14 

• Terra Tolley: Rebuilding The GulfJennifer Langdon: 
Conferencing Serious Crime 

I.LA8:/'$<d<'

7:?.?>3'.?H'O<AR:A3'

#?8>:H'

'

7A.=R'`;'*=>8N839W'<A'

C:.=:9.R8?P'7DA<BPD'

-.8>D'8?'*=>8<?'

"=>'c1' One Hour Class 

• Paul Ochien’g Onyango: Climbing The Hill (Tanzania) 

'

Z<N'`' • Soul Of A Citizen: Chapter 7 (Values, Work and Family) 

'

%:.A=D'E<A'!<99<?'

IA<B?H'

'

7A.=R'0;'

Z<?P<N:A?9:?>6'

CA<E:338<?./'<A'

C:.=:9.R8?P'7DA<BPD'

!<?E/8=>'$:3</B>8<?'

Z<N'2c' One Hour Class '

Z<N'01' Group Presentations '

Z<N'0b' Group Presentations '

4:='T' • Moral Imagination: Chapter 15 

• Soul of A Citizen: Chapter 10 (Coping With Burnout) 

#?8>:H'%>.>:3'@?3>8>B>:'

E<A'C:.=:'

'

7A.=R'2;'I<N:A?9:?>W'

<A'C:.=:9.R8?P'

7DA<BPD'48K/<9.=5'

4:='22' Final E-Portfolio Page Due '

'

'
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!<BA3:'*338P?9:?>3;'

'

*338P?9:?>' *338P?9:?>'e'4B:'4.>:3'

Participation in class is a large portion of this 
course.  Students will be expected to participate in 

discussions and interviews throughout the entire 
course.  In addition, students will be expected to 

do the following: 

• Bring to class (electronically or other 
format) a form of art that connects the 

student with the ‘art of conflict analysis 
and resolution’ and facilitate a five to ten 

minute discussion about the art piece. 
(Days to be assigned). 

• Working with a partner, conduct the in-
class practitioner interviews scheduled for 
most class periods.  All students will be 

expected to have gathered background 
material on the speakers, and be prepared 

to ask/answer questions during the guest’s 
presentation. (Days to be assigned) 

'

'

'

'

'

'

'

*//'=/.33'K:A8<H3'

$:E/:=>8<?'C.K:A'"?:'Ub'><'21'K.P:3V'

Locate & review six professional print or online 
trade journals that are relevant to the field and 

your area of interest.  Provide information about 
each organization and its publication.  Provide 

some analysis of the quality of the articles, 
readability, relevance to the field, etc, and rate the 

value to you. 

'

4.>:'*338P?:H;''%:K>:9L:A'2S'

4.>:'4B:;''%:K>:9L:A'0\''U22;\['KY9YV'

$:E/:=>8<?'C.K:A'7Q<;'Ub'><'21'K.P:3V'

Topic to be determined 
 

$

$

$

$

$

$

$

'

'

4.>:'*338P?:H;''"=><L:A'['

4.>:'4B:;''"=><L:A'2`''U22;\['KY9YV'

CA.=>8>8<?:A'6'@?E<A9.>8<?./'@?>:AN8:Q36'

IA<BK'CA:3:?>8<?3;'

• Students will conduct research of key 

organizations and actors within your area 

of interest within the field of conflict and 

prrepare a biography of available 

information about these individuals. These 

“actors” should not be people whom you 

have met previously and already consider a 

part of your available “network”.   

'

'

'

'

'

4.>:'*338P?:H;'@?>:AN8:Q3'7DA<BPD<B>'%:9:3>:A'

CA:3:?>.>8<?'4.>:3;''Z<N:9L:A'01'e'0b'

'

'

'
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Complete two practitioner/informational 

interviews.''

• Students will work in groups of three to 

four individuals to present a 30 minute 

presentation of their informational 

interviews (common findings and themes, 

tracks represented, items of interest, etc). 

'

-8?./'&/:=>A<?8='C<A>E</8<'U&^C<A>E</8<V;'

M<A:'8?E<A9.>8<?'Q8//'L:'P8N:?'8?'=/.33'.?H'<?'

+/.=RL<.AH'A:P.AH8?P':^K<A>E</8<Y''C<A>E</8<'

3D<B/H'=<?>.8?;'

• @?>A<HB=><A5'K.P:''

• 2\'><'2S'K.P:'.?./5383'.?H'A:E/:=>8<?'<E'

KA.=>8>8<?:A3'8?>:AN8:Q:H'8?'=/.33'.?H'

HBA8?P'KA.=>8>8<?:A68?E<A9.>8<?./'

8?>:AN8:QW'H83=B338<?'<E'>D:'f.A>a'<E'

=<?E/8=>'.?./5383'.?H'A:3</B>8<?'.?H'D<Q'8>'

=<??:=>3'><'>D:'9.>:A8./'KA:3:?>:H'8?'

=/.33'

• X83B./'A:KA:3:?>.>8<?'.?H':GK/.?.>8<?'<E'

>D:'f.A>a'<E'=<?E/8=>'.?./5383'.?H'A:3</B>8<?'

.3'H:E8?:H'L5'>D:'3>BH:?>'

• "?:'<A'>Q<'.HH8>8<?./'8>:93'=D<3:?'L5'

>D:'3>BH:?>'

'

'

'

'

'

'

'

'

4.>:'*338P?:H;''7DA<BPD<B>'%:9:3>:A'

4B:'4.>:;''4:=:9L:A'22W'U22;11'KY9YV'

'

!<BA3:'+8L/8<PA.KD5;'

'
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